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Fundamental study on current situation and the assistance

of voluntary disaster prevention organization founded in Okinawa
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In this research, 1995 to the Great Hanshin-Awaji Earthquake occurred since, voluntary disaster prevention organization (mutual

assistance) from the thing that can rescue you can’t cover the government (public assistance), have prompted the formation of

voluntary disaster prevention organization. Among them, Okinawa Prefecture have become 13% unionization rate, it can be seen that

the extremely low. And to clarify the cause of the low tissue factor, and to understand the perception of assistance in Okinawa

prefecture, is intended to clarify the way of unique assistance. Wariness faded by not going on a big disaster the past few years, it is

considered that there is that you are connected to the organization rate low. A result that either of the organization rate of voluntary

disaster prevention organization of urban areas or towns and villages portion is low, but had been expected, it can be seen that either

is not are building a lot of voluntary disaster prevention organization. Since the special assistance in the way the hearing to the

government could not be found, we will conduct a survey of future residents.
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Table2.Overview of the survey
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Table3. Leadership training organization rate higher
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