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In recent years the number of foreigners visiting Japan has increased, as there is no day to see foreigners in town. The inbound
policy plays an important role in considering the future tourism industry in the future.In 2020 when the Tokyo Olympic Games
will be held, the goal of foreign visitors to Japan is set at 40 million people, Is a milestone in the tourism industry in Japan.
However, since the current tourism industry developed in accordance with the explosive population increase after the war, most
of the tourism industry was set up for "short-term stay" in Japanese "large number of people". In other words, there are few
accommodation facilities and sightseeing spots corresponding to the "long-term stay" travel style in the "small group" of
foreigners who are visiting Japan, and the globalization is delayed.As a result, the local tourist spot fades It is an urgent matter
that the maintenance and management difficulties of cultural properties and nature existing in each sightseeing spot and the lack
of human resources involved in accommodation facilities and cultural properties are an urgent issue.

In this proposal, we planned a new resort facility with a practical human resource development facility to accommodate foreign
visitors to Japan for visiting foreign residents who are expected to increase in the future and to accommodate long-term staying

abroad. Japan It is to reconstruct the sightseeing spot and accommodation form.
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Figure 1. Trends in the number of foreigners traveling to Japan and the
number of foreign travelers visiting Japan
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Figure 2. Market size of the hotel and hotel
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Figure 3. Employment personnel
judgment index
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Figure 4. master plan
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